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INTRODUCTION: The template for national experts and further empirical steps 

 

The REFLECTOR project aims at analysing the relationship between the nascent ECVET and 

the national VET systems with respect to the appraisal, validation and certification processes 

for skills gained through apprenticeship, and the accumulation, capitalisation and transfer 

processes for skills gained through apprenticeship in order to identify both the obstacles as 

well as favourable conditions encountered by the ECVET in the various European countries. 

 

The project focuses on IVET and apprenticeship (EQF levels 3 and 4). 

 

 

The empirical part of this project contains three major elements: 

• A questions list for national expert (section 1 of this template). The national 

experts are invited to answer the questions presented hereafter in this template. This 

list supports the descriptive part of the project. You might refer while answering those 

questions to the official documents selected for the source collection.  

• A source collection (section 2 of this template). A description of the national state of 

the art on the basis of official documents (extracts of acts, regulations etc) along the 

list which is provided in the second section of this document. The relevant contents 

from those documents will be identified and summarised by the national experts. The 

source collection should be filled online via the project platform.  

• An interview guideline. The interview by the national expert of national stakeholders 

on the basis of the interview guideline. The guideline is a separate document. 

 

 

The reason for having some questions addressed to the national experts in this template and a 

questionnaire for the national stakeholders is to spare time during the interview (interview 

duration) and to be able to adopt in the interview a dynamic and forward-looking approach on 

our core issues (“what could or should be … if … credit transfer …”). 

 

The filled template for national experts will be transmitted to the regional team leaders. It 

should be filled out in English (if possible). You will find at the end of this guideline the 

definition of the main terms used. 

 

It can not be avoided that some questions are repeated in both questionnaires. Since we need 

to understand exactly the point of view of our interviewees in the second project phase there 

will be some overlaps between this questionnaire and the interview guideline. 
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Please state your country:  Romania 

 

 

… and some contact and information details:  

 

 

Name: Madlen Şerban 

 

Organisation: National Center for Technical Vocational Education Development 

 

Function: Director 

 

Date: 29.05.2006 
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SECTION 1: THE QUESTIONS LIST ADDRESSED TO THE NATIONAL EXPERTS 

Part 0. Preliminary 

0.1 Does the IVET of your country/the country analysed include a credit system? A credit 

system might have been introduced in parts of IVET or for specific purposes. Is a 

credit system at the planning stage?  

0.1. Yes, a credit system is already included in the reformed IVET. Credits are part of 

the training standards representing the basis for each qualification. They have been 

introduced by Minister’s of Education Order No. 3106/22.01.2004 on the organisation of 

the validation process for the Training Standards developed within the Phare TVET RO 

0108.01 for TVET Modernisation. This Order contains, in Annex 2, a Guide for the 

validation of the training standards presenting the value of credits embedded in the 

standards. 

Part 1. Appraisal of learning outcomes (via examination and/or assessment) 

This part aims at identifying the potentials for changes in appraisal of learning outcomes. We 

understand by learning outcomes:  

• Statements of what a learner is expected to know, understand and/or be able to do, or 

is able to demonstrate, after completion of any learning process or at the end of a 

period of learning. 

• Learning outcomes include knowledge, skills and competences. 

The intervening stakeholders 
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1.1 Which organisations / stakeholders are in charge of designing the assessment 

procedures in IVET?  

1.1 The assessment procedures for IVET are the responsibility of the Ministry o 

Education and Research (Pre-university Department), through the National Center 

for Development of Vocational Education and Training (NCTVED).    

1.2 Which organisations / stakeholders are responsible for implementing the assessment 

procedures?  

1.2.The assessment procedures are implemented by various stakeholders, according 

to the level and category of procedures: the training providers (schools) are 

responsible for the current, formative assessment during the training 

programme; the School Inspectorates (at county level) are responsible for the 

organisation, logistics and reporting of the certification examinations, according 

to the Methodology for organisation of the Certification Examination for levels 1 

and 2, approved by Minister’s of Education Order No. 5051/29.09.2005. 

1.3 Following the Europeanisation / Copenhagen process, have any changes in terms of 

distribution of work, responsibilities and coordination occurred, in IVET, between 

organisations involved in the design of appraisal processes?  

1.3.The TVET Reform in Romania is in line with the Copenhagen process. One 

major step ahead in terms of separating the roles and responsibilities between the 

training providers and the evaluation / certification bodies is the establishment of 

the examination centers in order to externalise the certification examinations in 

IVET. This is an on-going process, the next step being the professionalisation of 

the evaluators. 

 



Study on the implementation and development of an 

ECVET system for apprenticeship 
 

Template for national experts 03. April  2006 

 

21 6 

Assessment procedures 

1.4.How are the different parts of VET programmes or qualification defined? Is there 

something like units (parts of qualification) or modules (parts of VET programmes)? 

1.4. Romanian IVET contains both units of competences as parts of a qualification, 

and modules, as parts of the IVET programmes. 

1.5.How is assessment organised alongside the learning process (i.e. summative or 

formative assessment process)? Is it possible to have parts of VET programmes 

assessed? Under which circumstances could this be possible? 

1.5. The learning process benefits both of formative, and summative assessment. 

Each module of the training programme for one qualification comprises one unit and 

for each module the summative assessment is complementing the formative 

assessment according to the assessment matrix. At the moment, it is not yet possible, 

though, to have all elements of the unit assessed separately. It means that they cannot 

be capitalised either. Having parts of the IVET programmes assessed and recognised 

will be possible when the role of the examiner will be consolidated, within the 

framework of a new methodology specifically establishing the mechanisms for 

recognition. 

1.6.How are the assessment procedures constituted as concerns the examination methods 

(written exam, oral exam, practical demonstration, etc) or according to the simulation 

of work processes and the required KSC for mastering tasks? 

1.6. The assessment procedures are desiged according to the specific requirements 

for each qualification, stated in the training standard. Written exam, oral exam, 

practical exam, as well as simulations – wherever appropriate from the authenticity 

and credibility of assessment point of view! – are present. In order to increase the 

reliability of assessment, for each competence assessed within a unit, the Guide for 

the Validation of  Training Standards specifies that a combination of two types of 

different exam is required: practical and oral; written and oral;practical and 

written. Simulation of work processes is considered a complex assessment situation, 

where all three types of examination may occur. 

1.7.Which are the (qualification) standards in use for the assessment procedures? 

1.7. For the assessment procedures the Training Standard for each qualification 

represent the most important document, since it represents the resource for both 
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formative and summative assessment, as well as for the examination with 

certification purposes. No Quality Assurance System for the examination process is 

yet in place, although in each Examination Commission from the Exam Centers 

there is a Quality Monitor encharged with observing the quality of  the Certification 

exam.  

Examination 

1.8.What is the value of interim examinations, end of module tests, etc (if they exist): 

- for any future VET pathway? 

- for an eventual start in the professional career? 

If not existing, are interim examinations, end of module tests etc gaining ground? For 

which reasons? 

1.8. There are no interim examinations in the Romanian IVET. The end of module 

summative assessment / tests are designed and carried out  by the teachers, at school 

level, and they are graded from 10 to 1 and registered in the school documents, 

mainly for educational purposes.  

1.9.How is the balance organised between workplace-based and school-based learning 

activities? What are the main differences in relation to assessment between both kinds 

of learning activities? 

1.9. In Tomanian IVET approximately 40% is school-based learning, and 60% is 

work-based learning (including practical activities in school laboratories, workshops 

etc.). the examination for certification purposes can be organised either at the 

employer, or at the training provider. 

1.10. How are the marks or grades awarded (completion, pass or fail – scale of 

marks/grades)? Is it possible to balance the results of different exams to obtain the 

certificate? 

1.10. For certification purposes (examinations leading to the award of a vocational 

certificate for EQF corresponding levels 3 and 4), in Romanian IVET the marks are 

pass / fail (that is: competent / not yet competent), according to the assessment 

criteria defined in the examination instrument. These criteria are directly linked to 

the requirements stated in the Training Standard for each qualification. At the time 

being, it is not possible to balance the results of different exams to obtain the same 

level certificate, since we do have a national certificate awarded via a national 

examination. 

Sources (Link to Source Collection) 
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1.11. Please specify the most important legal regulations and official documents 

regarding appraisal and examination. 

1.11. 1) Education  Law No. 268/13 June 2003, article 34, specifying that…. (see 

www.edu.ro/index.php/articles/c21 

 2) Minister’s of Education Order No. 5051/29.09.2005 for approving the 

Methodology for organisation of the Certification Examination for levels 1 and 

2. 

 

 

2. Certification processes for skills gained through apprenticeships 

This part aims at identifying the potentials for changes in certification processes. 

We understand by certification: 

• All processes of formally validating knowledge, know-how and/or skills and 

competences acquired by an individual, following a standard assessment procedure. 

Certificates or diplomas are issued by accredited awarding bodies.  

• A certificate being an official document, issued by an awarding body, which records 

the achievements of an individual following a standard assessment procedure. 

The intervening stakeholders 

2.2.Which organisations are in charge of designing the certification procedures? Which 

changes occurred during the last five years (e. g. new organisations designing IVET 

certificates/degrees, foreign certification agencies being active in the national IVET)? 

2.2. For the KSC gained through apprenticeships, according to law 279/2005 on 

apprenticeship at the workplace and to Government decision No. 234/16-02-2006 for 

the approval of the Methodological regulations, published in The Official Gazette No 

196/02-03-2006, the designing of the certification procedures is the responsibility of 

the Ministry of Labour, Social protection and family, together with the National 

Adult Training Board (the National Qualifications Authority). 

2.3.Which organisations are entitled to grant / deliver certificates / degrees? Which 

organisations cooperate for granting certificates? 
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2.3. See 2.2 

Processes 

2.4.Among the following which processes lead to certification: 

• validation of prior learning experiences, 

• validation of school-based learning, 

• validation of workplace-based learning or  

• a mix of them? 

2.4. Validation of workplace-based learning for apprenticeship. 

2.5.Has it always been the case? 

2.5. Concerning the apprenticeship, major changes occurred in the past five years. 

2.6.If you apply different processes how are they coordinated? Please describe. 

Certification forms 

2.7.Do different forms of certification (regarding their legal meaning) exist in the VET 

system (for instance: attestation of participation to a course, documentation of 

acquired KSC)? 

2.7. All forms of certification for IVET, ncluding those gained through 

apprenticeship, are regulated by Government Ordinance 129/2000 and G.O. 76/2004, 

on adults vocational training, articles 28 and 31. The certificate for apprenticeship at 

workplace trainings is called „Certificat de calificare profesională” (Certificate of 

vocational qualification), issued by the Ministry of Labour, Social protection and 

family, with both headings of MLSPF, and the Ministry of Education and Research. 

For the IVET, Certificates of  Qualification for Level 1 and 2 (Romanian System) are 

issued at present, for levels 3 and 3 advanced to follow in the next years. The same 

mechanism of double ministerial heading is set in place. 

2.8.What do the certificates document? (Knowledge, skill, competences etc.). In which 

proportion? 

2.8. The certificates document KSC 100%. 
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2.9.Do you grant full and/or partial certificates? How do you make the difference between 

both kinds of certificates? For instance do you grant certificates for single units? or 

document medium sized VET units? 

2.9. For the IVET, at present no partial certificates are granted. For skills gained 

through apprenticeship at workplace the Methodology stipulates that, for those 

programmes structured on modules, after graduating each module and taking the 

final assessment test, a graduation certificateper module is issued, specifying the 

acquired competences, quantified in transferable credits. 

Sources (Link to Source Collection) 

2.10. Please specify the most important legal regulations and official documents 

regarding certification. 

2.10 1) The Education Law No 268 / 13 June 2003 for the Modification and 

Completion of the Education law No. 84 / 1995 (Articles 34, 35, 36) Source: 

www.edu.ro/index.php/articles/c21 

     2) Minister of Education Order No. 5419/08.11.2005 on the approval of the 

Methodology of organisation and administration of the vocational competences 

certification examination in order to obtain the Vocational Qualification certificate for 

level 1 and level 2 (Annex) 

     3) Common Order of Minister’s of Labour, Social Protection and Family No 

501/8.10.2003, and Minister’s of Education Order No. 5253/16.10.2003 on the 

Certification Methodology for Adults’ Vocational Training (Annex) 

3. Equivalence and comparability for validation 

In the context of mobility, learning outcomes acquired abroad might gain official status either 

through the award of certificate or through the grant of equivalence. Recognition is linked to 

the definition of equivalence between KSC acquired abroad and KSC foreseen in the national 

VET system. We have dealt with the issue of certification in part 2 of this questionnaire; we 

now concentrate on equivalence and comparability of the learning outcomes out of IVET. 

The intervening stakeholders 
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3.2.Which organisation / stakeholder is in charge of establishing equivalence between 

learning outcomes acquired in different learning contexts  

(a) abroad or  

(b) at home? 

3.3.a) The National Center for Diploma Recognition and Equivalence 

b) The County School Inspectorates for the monitoring of recognition at county 

level.  

3.4.Which would be the main tasks of such an organisation to establish equivalence? 

Which steps would/could be taken? Which cooperation forms between different IVET 

organisations would/should be installed? 

3.3. Analysis of the learning outcomes specified in the certificates awarded, on the 

basis of the National Curriculum. Monitoring of the Learning Agreements and of the 

learning partnerships. Development of a new methodology for credit recognition 

outside IVET, within the decentralisation movement context 

Recognition procedures 

3.5.Are there any methods of establishing equivalence 

• between learning outcomes or units as parts of qualifications? 

• between VET programmes? 

• between VET profiles? 

     3.5. It is possible to establish equivalence between units or parts of qualifications 

on the basis of the common key competences and common general technical 

competences, after an appropriate analysis.  

 

3.6.Which methods do you use for recognising KSC acquired abroad or in another part of 

your VET system when it comes: 

• to granting access to a VET programme? 

• to granting a full or partial certificate? 

3.6. At the moment, access to any IVET programme for EQF levels 3 and 4 (that is: 

Romanian level 2 and 3, respectively) is possible only by acquiring Certificates for 

levels 1 and 2, respectively, in a progressive way. For IVET, there are no partial 

certificates yet. The recognition of KSC acquired abroad is done by bilateral 

agreements. 
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3.7.Could you quote some examples of geographical / horizontal mobility including the 

process of defining equivalences? 

3.7. Mobilities included in the “Leonardo da Vinci” Programme for Vocational 

Training. 

3.8.If it is possible to define “equivalence” between learning outcomes acquired in a 

foreign VET system for entering / rejoining your national VET system:  

• Does it mean that the individual learner does not have to take exam for the 

corresponding unit / KSC? 

• Does it mean that the individual learner get a full or partial exemption for parts of 

the VET programme? 

• Does it mean that the individual learner receives a partial certificate? 

       3.8. None of the above is applicable at the moment. 

Sources (Link to Source Collection) 

3.9.Please specify the most important legal regulations and official documents regarding 

equivalence and comparability of learning outcomes in VET. 

4. Trends, challenges and outlook in ECVET context I:  

Appraisal, certification and validation processes 

4.2.Are the methods of appraisal, certification and validation in IVET currently being 

discussed in your country? Is there any criticism concerning the methods of 

recognition used at the present time? 

4.2. Each new methodology issued by The Ministry of Education and Research is 

facing a stage of public debate before being approved and implemented. 

4.3.Are there any reform projects? Who are the campaigners of reform? 

4.3. Yes, the Reform projects supported by Phare-TVET Multi-annual Programme, 

the major player being the NCTVED. 
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4.4.Please describe the conditions of a possible introduction of credit point systems as far 

as appraisal, certification and validation are concerned. Which obstacles might it 

encounter? Are there synergies to be expected? 

4.4. The credit system is already embedded in the IVET training standards. The 

constraints in its fully and efficient use are given to the need to find out a simple and 

transparent way of correlation with the system of marks (from 10 to 1) used for 

educational purposes in pre-university education. 

4.5.Please specify the relevant stakeholders in the system of appraisal, certification and 

validation in IVET. What could be their role in the implementation of an ECVET? 

4.5. The National Qualifications Authority, Sectoral Committees, employers, School 

Inspectorates, possibly “The Leonardo da Vinci” Programme for Vocational 

Training. In an efficient implementation of an ECVET it is essential that an official 

agreement should be achieved between the counterparts, endorsed at national level.  
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5. Transfer 

Credit systems in education are devices allowing for transfer and accumulation of learning 

outcomes, aggregated in units, and expressed in credits. Once learning outcomes are 

achieved by the learner, he might be able to transfer them in another education context and 

have them added up to the ones he had before or will acquire. In this part of the 

questionnaire, we would like you to elaborate on the transfer function of credit systems. 

5.2.Does “transfer” of knowledge, skills and competences exist in the national IVET? 

• in the context of international mobility �Yes      � No 

• between different parts of the IVET � Yes     � No 

e. g. in a regional or sectoral perspective 

[“between different parts”: if no –> questions 6.1] 

5.3.Please describe the procedures. 

5.4.Please specify the most important obstacles concerning transfer (for instance entry 

requirements of training programmes). 

5.5.Do common units in different programs/qualifications entail easier transfer? Please 

give examples. 

5.6.Does transfer only exist in matters of rights to enter a programme or is it a real transfer 

of full or partial qualifications? 

Sources (Link to Source Collection) 

5.7.Please specify the most important legal regulations regarding transfer. 
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6. Accumulation / capitalisation 

The ECVET model fulfils the major function of accumulation of KSC in terms of units toward 

qualification. This part of the questionnaire aims at identifying whether accumulation 

processes already take place that might be supported by the use of ECVET and which 

conditions have to be fulfilled to do so. 

6.2.According to you, does “accumulation” towards qualification exist … 

• in the national IVET system? � Yes     � No 

• in specific parts of the IVET system?  � Yes     � No 

E.g.: only in the school-based part, 

only in the apprenticeship part or 

in the context of international mobility  

[If there aren’t any accumulation processes –> 7.1] 

       6.2. Yes, partially in the school-based part and in the apprenticeship training 

programmes  

6.3.According to you, what is accumulated? 

• units
1
  � Yes     � No 

• modules  � Yes     � No 

• single knowledge, skills and competences  � Yes     � No 

• your proposal:  … 

Accumulation procedures 

6.4. What are the objectives of accumulation? For individuals to obtain a certificate, a 

partial or a full qualification, to reach the “next level” in the training system? What is 

your reference system while envisaging accumulation? 

6.4. The main objective is progress in the education and training system, that is, 

reaching the next level. The reference system will be the future National System of 

Qualifications. 

6.5. Are there any forms of accumulation spanning various training programmes in terms 

of lifelong learning? 

 

                                                
1
  See ECVET glossary of terms 
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6.5. No 

Sources (Link to Source Collection) 

6.6.Please specify the most important legal regulations regarding accumulation and 

capitalisation. 

6.6. The Education Law No 268 / 13 June 2003 for the Modification and Completion 

of the Education Law No. 84 / 1995 (Articles 34, 35, 36) Source: 

www.edu.ro/index.php/articles/c21 

 

7. Trends, challenges and outlook in ECVET context II:  

accumulation, capitalisation and transfer processes 

7.2.Are aspects of accumulation, capitalisation and transfer processes currently being 

discussed in your country? Is there any criticism concerning  the actual status of 

accumulation/capitalisation and transfer? 

7.2. At the moment, these aspects are discussed at the expert level only 

7.3.Are there any reform projects? Who are the campaigners of reform? 

7.3. The Reform projects supported by Phare-TVET Multi-annual Programme for 

NCTVED and National Qualifications Authority 

7.4. Please specify the relevant stakeholders (organisations, departments within an 

organisation, or persons). 

7.4. The Ministry of Labour, Social protection and Family, together with The 

National Authority for Qualifications, Sectoral Committees, the NCTVED, Ministry 

of Education and Research. 

7.5.What could be their role in the implementation of an ECVET? 

 

      7.5. Their roles will be regulated through a memorandum of understanding
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SECTION 2: SOURCE COLLECTION 

No. Type of document Full coverage of all of 

the participating 

countries 

Selected examples from 

all of the participating 

countries 

1 Acts on vocational education and training: the 

entirety of paragraphs relating to appraisal, 

validation and certification of learning 

outcomes in VET and to accumulation and 

transfer processes for skills 

X  

2 Legislative provisions relating to awarding of 

credits in VET, definition of units/modules in 

VET qualifications or programmes 
X  

3 Key documents providing statistical data on 

vocational training and the labour market 

• Completion rates in apprenticeship 

• Demand for the different diploma 

holders on the labour market 

• Significance of certificates issued by 

other than state authorities (e.g. of 

producer’s certificates) 

• Implementation of the ECTS at a 

national level in the target countries 

X  

4 Examination regulations, examination 

procedures (main focus on automotive service 

and commerce) 
 X 

5 Leaving certificates issued by the key 

certification bodies of the VET systems: 

vocational schools, trade and technical schools, 

chambers, national certification authorities, etc. 

 X 

6 Existing procedures for validation and 

recognition of prior learning and experiential 

learning in IVET 
X  

7 Documentation related to qualification 

standards and certification repertories or 

registers 
X  

8 Relevant passages of official documents 

regarding educational reform projects 
 X 

9 Contributions to national reform debates 

(documents of outstanding importance only) 
 X 

10 Documents on the implementation and 

acceptance of theme-related innovation 

projects: national and European programmes 
 X 

11 NQF and related documents  X 
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SECTION 3: GLOSSARY 

accreditation (of programmes, institutions) 

Process of accrediting an institution of education or training, a programme of study, or a service, showing it has 

been approved by the relevant legislative and professional authorities by having met predetermined standards. 

[EQF] 

 

assessment 

The sum of methods and processes used to evaluate the attainments (knowledge, know-how, skills and 

competences) of an individual, and typically leading to certification. [EQF] 

 

certificate/diploma 

An official document, issued by an awarding body, which records the achievements of an individual following a 

standard assessment procedure. [EQF] 

 

certification (of knowledge, skills and competences) 

The process of formally validating knowledge, know-how and/or skills and competences acquired by an 

individual, following a standard assessment procedure. Certificates or diplomas are issued by accredited 

awarding bodies. [EQF] 

 

comparability of qualifications 

The extent to which it is possible to establish equivalence between the level and content of formal qualifications 

(certificates or diplomas) at sectoral, regional, national or international levels. [EQF] 

 

competence 

Competence includes: i) cognitive competence involving the use of theory and concepts, as well as informal tacit 

knowledge gained experientially; ii) functional competence (skills or know-how), those things that a person 

should be able to do when they are functioning in a given area of work, learning or social activity; iii) personal 

competence involving knowing how to conduct oneself in a specific situation; and iv) ethical competence 

involving the possession of certain personal and professional values. [TWG ECVET] 

 

credit points (or credits) 

Credit points are allocated to qualifications and to the units that constitute them. By agreement, they represent, in 

numerical form the volume of learning outcomes, the relative importance of each of the units that make up a 

qualification, in relation to the expected results, i.e. the knowledge, skills and competences that must be acquired 

and assessed, regardless of the learning pathway. [TWG ECVET] 
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credit system 

A system of credits makes it possible to break down a qualification or the objectives of a programme of 

vocational education and training into units. Each unit is defined in terms of knowledge, competences and skills. 

It may be characterised by its size and relative importance, expressed in general by credit points (or credits) or 

other factors. Each unit can be validated and awarded separately. [TWG ECVET] 

 

formal learning 

Learning that occurs in an organised and structured environment (in a school/training centre or on the job) and is 

explicitly designated as learning (in terms of objectives, time or resources). Formal learning is intentional from 

the learner’s point of view. It typically leads to certification. [EQF] 

 

formative appraisal 

Formative evaluation is a method of judging the worth of a program while the program activities are forming or 

happening. Formative evaluation focuses on the process. 

 

informal learning 

Learning resulting from daily activities related to work, family or leisure. It is not organised or structured in 

terms of objectives, time or learning support. Informal learning is in most cases unintentional from the learner’s 

perspective. It typically does not lead to certification. [EQF] 

 

knowledge 

The facts, feelings or experiences known by a person or a group of people [EQF] 

 

learning outcomes 

Learning outcomes are statements of what a learner is expected to know, understand and/or be able to do, or is 

able to demonstrate, after completion of any learning process or at the end of a period of learning. [TWG 

ECVET] 

 

mobility 

The ability of an individual to move and adapt to a new occupational environment. [CEDEFOP] 

 

module 

A self-contained, formally structured learning experience. It should have a coherent and explicit set of learning 

outcomes, expressed in terms of competences to be obtained, and appropriate assessment criteria. [ECTS] 

 

non formal learning 

Learning which is embedded in planned activities not explicitly designated as learning (in terms of learning 

objectives, learning time or learning support), but which contain an important learning element. Non-formal 

learning is intentional from the learner’s point of view. It normally does not lead to certification. [EQF] 
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qualifications 

Qualifications are a formal expression of knowledge, skills and wider competences of the individuals. They are 

recognised at local, national or sectoral level and, in certain cases, at international level. 

A qualification is achieved when a competent body determines that an individual's learning has reached a 

specified standard of knowledge, skills and wider competences. The standard of learning outcomes is confirmed 

by means of an assessment process or the successful completion of a course of study. Learning and assessment 

for a qualification can take place through a programme of study and/or work place experience and/or any type of 

formal, non formal or informal learning pathway. A qualification confers official recognition of value in the 

labour market and in further education and training. A qualification can be a legal entitlement to practice a trade. 

[TWG ECVET] 

 

recognition 

a) Formal recognition: the process of granting official status to skills and competences either 

-through the award of certificates or 

-through the grant of equivalence, credit units, validation of gained skills and/or competences and/or 

(b) social recognition: the acknowledgement of the value of skills and/or competences by economic and social 

stakeholders. [EQF] 

 

skill 

The knowledge and experience needed to perform a specific task or job. [EQF] 

 

summative appraisal 

Summative evaluation is a method of judging the worth of a program at the end of the program activities. 

 

transparency of qualification 

The degree to which the value of qualifications can be identified and compared on the (sectoral, regional, 

national or international) labour and training markets. [EQF] 

 

unit 

A unit is part of a qualification. It can be the smallest part of the qualification that can be evaluated, validated or 

certified. A unit can be specific to one particular qualification or common to several qualifications. The 

knowledge, skills and competences that make up the credit form the basis for the assessment and validation of 

people’s outcomes. Units are validated at the end of the assessment of outcomes, the results of which must 

comply with the requirements of the qualification. [TWG ECVET] 

 

validation (of non formal and informal learning) 

The process of assessing and recognising a wide range of knowledge, know-how, skills and competences, which 

people develop throughout their lives within different environments, for example through education, work and 

leisure activities. [EQF] 
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valuing learning 

The process of recognising participation in and outcomes of (formal or non-formal) learning, in order to raise 

awareness of its intrinsic worth and to reward learning. [EQF] 

 

vocational education and training 

Education and training which aims to equip people with skills and competences that can be used on the labour 

market. [CEDEFOP] 

 

workload 

The workload includes all learning activities required for the achievement of the learning outcomes (i.e., 

lectures, practical work, information retrieval, private study, etc.). [ECTS] 

 

 

Sources 

 

[CEDEFOP] CEDEFOP (Philippe Tissot), Terminology of vocational training policy. A multilingual glossary 

for an enlarged Europe, Luxembourg 2004 

[ECTS] Directorate-General for Education and Culture, ECTS users’ guide. European Credit Transfer and 

Accumulation System and the Diploma Supplement, Brussels 2005 

[EQF] Commission of the European Communities, Commission Staff Working Document. Towards a European 

Qualifications Framework for Lifelong Learning, 2005 

[TWG ECVET] European Credit System for VET (ECVET). Technical Specifications (Report 2005 of the 

Credit Transfer Technical Working Group) 


